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DISTRIBUTION:
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PURPOSE:

This document reiterates those provisions of the Customs and Border Protection (CBP) Security

Regulations set forth in 19 CFR, Part 122, Sections 181-189 that address standards for employee

access to CBP security areas at airports with international air commerce.   Continued adherence to

these provisions will further enhance the security at airports in CBP security areas and are 

commensurate with the heightened enforcement posture of the Federal Government following the

September 11, 2001 terrorist attacks on the United States.

The CBP areas at the Seattle-Tacoma International Airport encompass the Federal Inspection Service (FIS) area, arriving and departing international aircraft, sterile corridors, and all areas designated by the Area Port Director for processing passengers and baggage arriving and departing on international aircraft.  This also includes the ramp, baggage and cargo staging areas where activities related to international arrivals and departures occur.

Access to the CBP areas is only available to personnel who require unescorted access for work purposes.  These personnel must possess an airport identification card with unescorted access privileges to a Security Identification Display Area (SIDA) with a CBP seal imbedded.

The following list is illustrative, but not inclusive, of the regulations concerning access to CBP areas:

· The employer shall request access for employees to the CBP area(s) who are performing duties that are related to foreign arriving/departing passengers, baggage and cargo on a regular basis.  Applications that are submitted without the necessary and proper justification will not be approved.

· All persons working a flight to a foreign destination must be in possession of the CBP access seal once the aircraft begins its turnaround for outbound processing.

· The applicant must provide proof of citizenship or authorized residency.  An application may be denied if the applicant has not lived in the United States for a period of time sufficient enough for CBP to make a meaningful verification of any criminal history.

· Each Employer must submit to the Area Port Director, during the first month of each quarter (January, April, July, and October), a report setting forth a current list of all its employees who have an approved CBP access seal.  The quarterly report must list separately all additions to, and deletions from, the previous quarterly report.

· The CBP access seal is valid for a 2-year period.  Persons that require an additional two-year period must submit a new application no later than 30 days prior to the start of the additional period.  This renewal should be accomplished when the SIDA/POS badge is due for renewal.

· Access to the CBP area will not be granted, and therefore an approved CBP access seal will not be issued, to any person whose access to the CBP area will, in the judgment of the Area Port Director, endanger the revenue or the security of the area or pose an unacceptable risk to public health, interest or safety, national security, or aviation safety.

· Where the employee no longer requires access to the CBP security area for an extended period of time due to a change in duties, termination of employment, or any other reason, the employer shall notify the Area Port Director in writing, via the CBP Security Seal Office located on the mezzanine level of the ID Access center, immediately, but no later than 24 hours after change or termination. The employer’s procedure will be to send a letter, on company letterhead, explaining the circumstance and include a copy of the employees badge showing the seal and seal number.  The current practice of cutting out the seal from the SIDA badge will no longer be required and CBP will not accept notification from the employee. 

If, after issuance of a SIDA badge with a CBP access seal imbedded, any circumstances arise that constitute grounds for denial of access, such as an arrest or conviction for a disqualifying offense, the employee must advise the Area Port Director in writing within 24 hours of receipt of such information.
In the event of an airport operator suspending an employee’s unescorted access authority (and the employee also has a CBP access seal), the employer must, within 24 hours, advise CBP in writing of the suspension.  An employer, who becomes aware of any arrest or conviction of its employee, must immediately advise the Area Port Director of that fact.

Additionally, if an employer becomes aware of any change in the circumstances of its employee, the employer must immediately advise the Area Port Director of that fact even though the employee may have separately reported that fact to the Area Port Director.

Violations of the CBP provisions shall subject the employer to liquidated damages of $1,000.00 per default.  The following list is illustrative, but not inclusive, of bond violations that may warrant assessment of claims for liquidated damages:

· Unauthorized entry into a CBP security area for and unauthorized purpose.

· Failure to provide quarterly reports listing all employees with CBP seals.

· Failure to report the loss or theft of the SIDA badge with CBP access seal imbedded.

· Failure to notify CBP when an employee is no longer employed or needs access.

· Failure to conduct an employee history background investigation.

· Failure to retain employment history background records.

· Use of identification by a person other than the individual to whom the identification was issued.

· Refusal to obey any proper order of a CBP Officer or any rule or regulation.

The Area Port Director may propose the revocation or suspension of an employee’s access to the CBP security area and the surrender of the employee’s CBP access seal whenever, in the judgment of the Area Port Director, it appears that the continued access might pose an unacceptable risk to public health, interest or safety, national security, aviation security, the revenue or the security of the area.  The specific grounds for revocation or suspension can be found under CFR Section 122,187(a)(2). 

Adherence to these regulations is required in order to enable CBP to maintain an enhanced security environment at Sea-Tac International Airport.  Please assist us in this important effort.

If you have any questions or concerns regarding the CBP Airport Security Program, please contact the Chief of Operations, Passenger Programs, or a CBP Airport Supervisor at (206) 553-7960 for assistance.


Rolando Suliveras Jr.

Area Port Director, Seattle
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